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SSWG's work in a variety of different settings with older adults who have varying levels of physical health and

mobility. Physical demands associated with SSWG roles are therefore largely determined by the setting and type of
service or role the SSWG is performing. Some settings require minimal physical demands, for example,

counselling, case management or brokerage services while other settings, for example, adjuvant, activation and

recreation services in retirement or long term care facilities may require more extensive physical demands. SSWGs

working in activation and restorative care may be required to porter and assist with entering, securing and exiting

transportation (van, bus), positioning or spotting transfers of clients, and so forth. Physical demands for SSWG roles
in recreation and activation are different from other types of SSWG roles. No one has been refused admission to the

program due to physical limitations or disabilities. Students who are physically unable to demonstrate a skill may

demonstrate the skill verbally. These students could complete the program course work , but may not be employable
in more physically demanding SSWG roles such as activation.
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Some activation, restorative care and leisure

activities with seniors may require more rigorous . . .

. . . . . . Hearing, speech, reading and general oral /written

physical activity. Sitting, standing, walking, stair ication skills or behavi ] |

climbing and some crouching (for example eye communlcatlfor;]s Ik'Sllor € 'av:joltlrs cr:)nstlltute alarge

level for wheelchair bound individuals) would be percentage of the skils required for the role.

required activities in most settings.

WORK ENVIRONMENT CONDITIONS OF WORK
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Machinery equipment may include vehicles, microphones,

computers, presentation equipment, activity supplies etc.
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The demands for the role vary depending on the
type of setting, service and facility. Some activities
may require use of sharp tools, glue guns,
audiovisual equipment etc. SSWG roles would be
carried out in settings where seniors live or seek
services and recreation.

Most settings where seniors live or use services are
wheelchair accessible. Accessibility may vary depending
on the setting (example - home visits).

* Frequency:

Never.......coooeceveeenenn. Not performed.

Seldom .....ccoocvveeeeenne Seldom performed. Not daily.
MINOr.......ccovveereeeeene Minor daily activity. Less than 1 hour
Required...........ccc.... Frequent repetition, for 1-3 hours daily

Major.......ccovvvereeeeenne Major job demand. Maximum ability required. Frequent repetition for more than 3 hours daily.




